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Gone virtual to connect better
The committee announced in a previous newsletter that we were aiming to host monthly

online/virtual sessions for our members.
At this stage the committee has hosted a virtual session each month since the

announcement. We aim to access 'subject matter' leadership for these sessions in order
to provide valuable information to our members. 

 

The initial session was all about assisting WiR nominees compose a WiR nomination. This
panel conversation included WiR and WIRNA judges, who imparted their expectations

and experience to WiR members to assist them in developing their nominations.
 

We know that our members have limited 'free time', so we record each session to be
posted on our website afterwards, so that you can access them anytime.

The sessions are held 12pm - 1pm, with the recordings being available on our website
afterwards.

 

The next session is on the 7 September, we will 
be joined by Matt from Mates in Mining to talk 
about Mental Health. This  event is being held

in alignment with R U OK? Day.
 

To register you interest click on the advert
or scan the QR code.

Respect at the Centre

Getting to know you
PAGE 10

PAGE 11



PAGE 02

International Day of Women in Mining
15 June

Celebrate the women who have been, are, and will be part of the mining sector with a
yearly global celebration. Everyone, everywhere, is invited.
Be a campaign that calls on industry and individuals to collectively and collaboratively
work on actionable initiatives towards a more sustainable, diverse and inclusive mining
industry.

On 15 June 2022 the women in mining organisations across the globe came together for the
inaugural International Day of Women in Mining. 
The purpose of the day was to:

1.

2.

International Women in Mining built interest in the event by encouraging WiM organisations to
submit stories and profiles of the work that women & organisations are doing to increase
gender diversity. 
Many organisations globally held celebrations within their regions to commemorate the day,
hosting get-togethers to align with attending the virtual IDWIM event. 
The global campaign ambassador, Laura Tyler, Chief Technical Officer of BHP provided an
opening keynote presentation on the importance of IDWIM, and the work being done to
increase inclusion throughout the sector.
WiR was mentioned at the event through our role as the Co-Authors of the WIM Global policy
framework on Inclusive Workplace Design, and as a foundation member of the IWIM Alliance.
We look forward to celebrating IDWIM each year with our members on 15 June.
In the meantime you can check out the IDWIM website by clicking here
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In the NT, Indigenous women make up 12% of the working age population,
but only 1% of the workforce at mine sites across the Territory.
Mining employment is a major benefit of mining and is used to promote
and justify mining projects - yet it is mostly non-Indigenous men who get to
enjoy this benefit. Jodi Cowdery, an Indigenous female researcher from
CDU is investigating why this is.
Jodi is asking Indigenous women who have experience working at mine
sites in the NT, to complete this online survey.
The survey focuses on your work experiences at mine sites, but it will not
identify you or where you work. It takes about 15 minutes to complete, and
as a thank you for your time, we will send you a pair of pandanus spiral
earrings handmade by renowned Indigenous female artists from Buku-
Larrngay Mulka Arts Centre at Yirrkala.
By completing the survey, you will help us to better understand Indigenous
females’ experiences which might help reduce the challenges faced and
grow opportunities in the mining industry.
As mining companies in the NT also have mines throughout Australia and
the world, the recommendations from this research could have an impact
across the globe.

Jodi Chowdery (Researcher & Darwin NAIDOC Scholar of the Year 2022)

Indigenous Women &
Mining in the NT

StayStayStay
FearlessFearlessFearless

https://internationalwim.org/international-day-of-women-in-mining/
https://cdu.az1.qualtrics.com/jfe/form/SV_9TexYmahPy2bb0O
https://yirrkala.com/online-shop/jewellery/galinun-1-wununmurraearring-4-5-x-4cm-id-2416-21b/
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2022 Annual Gala Awards Dinner

Newmont - Platinum
South32/GEMCO - Gold
ERA - Excellence in Diversity Program and Policy Award - Awarded to Newmont Tanami
McArthur River Mine - Exceptional Woman Award - Awarded to Rachel Manger
(Newmont)
Rio Tinto Gove - Diversity Champion Award - Awarded to Alex Hales (MRM)
INPEX - Outstanding Trades/Operator/Technician Award - Awarded to Tanya Nakata
(ERA)
Santos - Exceptional Young Woman Award - Awarded to Fangyuan 'Sandi' Lin (ERA)
SKYMAX - Excellence in Technical Innovation - Awarded to Kimberley Robertson
(INPEX)
MT Todd Gold Mine - Students' tables
SLR - Students' tables
Airnorth - Major Lucky Door Prize Sponsor
Mindil Beach Casino and Resort - Venue Sponsor

We wish to thank everyone who joined us in celebrating the exceptional individuals and
companies within the NT's resource sector.
This year's gala dinner was brought to you by Newmont, who are celebrating their 100th
anniversary! Thank you Newmont for the exceptional gift boxes, they were a popular
addition to the evening. Another popular addition was the live screen broadcast which
allowed our growing crowd feel they were part of the action throughout the night.
It was great to have Amy Hetherington MC the evening, and bringing the many messages
from our winners and sponsors together as highlights throughout the night.
We would like to thank all those who  nominated for an award this year. We commend you
on sharing your achievements, and allowing us to celebrate you! 
A huge thank you to our sponsors for this year's event:

GOAL
Getter
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Newmont  2022 Gala Awards  Pics
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GOAL
Getter
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Women in Resources NT wants to showcase the amazing women
working in the Northern Territory’s resources sector. 

Authentic imagery of women in our workplaces reflects our vibrant
and varied industry, challenges perceptions and helps to fight
stereotypes and bias of the resources industry being ‘a man’s
world’. 

WiR NT will feature the winning images on our website homepage
and will also post a selection of images on our social platforms and
feature some imagery digitally at WiR events.

Understanding the nature of photography restrictions in certain
workplaces, professional images (with the consent of the
photographer) are encouraged and will be judged separately to
amateur photography.
 
For more information check out the attached form.
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Tara Newnham, Terminal Operations Coordinator at INPEX
welcomes a milestone cargo at Ichthys LNG.

Credit: 
Shaana McNaught

WiR Photo Comp 
CARA BURKE

Women in Resources has teamed with Site Skills Darwin to offer FREE White Card training to our
members. This opportunity is thanks to new member Rob Smart, and the team at Site Skills Darwin.

If you are keen to get your white card this is a great opportunity, you will even be able to network with
other WiR and NAWIC members.

There are three sessions remaining in 2022.
 

Click on the image above to book your seat.

BE
BRAVE

https://www.trybooking.com/BZDXT
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From starting out in coal seam gas I was able to undertake an international graduate

program with BG Group, which took me to roles working in Egypt and Trinidad. From

there I returned to Queensland and supported the final construction, commissioning and

start-up of Queensland Curtis LNG as a Rotating Equipment Engineer. After a successful

start-up, I was offered a role with INPEX in Darwin to join the Operations team and

supported the commissioning, start-up, initial operation and first major maintenance of

the facility in the position of Rotating Equipment Engineer. I moved to Darwin in 2015 and

have never looked back!

Ichthys LNG has offered a unique opportunity to work on a very large, world-class LNG

facility while also enjoying the Darwin lifestyle.

I would hesitate to give advice to others, as the most important thing is to be yourself. Do

not feel you need to conform to how others go about the job, simply focus on delivering

your work well and you will be respected for it.

Tell us a bit about your career pathway – how did you end up working in the NT?

What do you enjoy most about your role and where you work?

 As a role model yourself, what advice would you offer women who want to reach the leadership level

within the resource industry?

I currently work as an Operations Superintendent at INPEX-operated Ichthys LNG. My role

involves oversight of the facility operations and risk management.

A typical day is not very typical, there is always something to keep you busy! That may be

business or workforce planning or, what we’re currently working on – major planned

maintenance activities to keep the facilities running safely and smoothly.

I started out as a Mechanical Engineer working in the coal seam gas operations of the Surat

Basin in Queensland. I worked on Operations support to field and central compression

stations to gather and transmit the product from many coal seam gas wells.

Anything outdoors like camping or sports, especially with great people.

There have been a few, but the top would include the role I played in the start-up of Ichthys

LNG in 2018 as well as leading the Rotating Equipment team for the first major

maintenance campaign in 2021. The team delivered the job flawlessly and I’m very proud of

what has been achieved.

To celebrate the amazing individuals and organisations who were recognised at the recent

Newmont 2022 Women in Resources Gala Awards Dinner, we are profiling the awardees over the

next few newsletters. We firmly believe in sharing the stories of our amazing members to inspire

others.

Congratulations Kimberley Robertson on being awarded the Skymax Excellence in
Technological Innovation for 2022.

Tell us a bit about your role

What does a typical day look like for you at work?

What was your first job?

What do you enjoy doing outside of work?

What has been a career highlight for you?
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Getting to know you.....
Kimberley Robertson

Kimberley on the job at
INPEX Ichthys LNG plant.

 
Kimberley receiving her

award from SKYMAX CEO,
Max Lye.

you've got 
this!
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The last 12 months have shone a light on some of the disrespectful behaviours and the resultant harm being

experienced across all industries in Australia. This has been highlighted in the Kate Jenkin's Respect@Work Report,

and the number of public statements relating to workplace harassment that lead to & followed on from the Human

Right's Inquiry into workplace sexual harassment . 

In the last six months there has been a light shone on these behaviours within our industry. This harm is not isolated

to a specific site, role, organisation or state and is widespread. As the Women in Resources (WiR) Committee, we

know it's no secret in the industry and we’ve heard these experiences firsthand from our members (and colleagues

across Australia) and understand the importance of respect and equity at work. 

Recently, Western Australia held a Parliamentary inquiry into sexual harassment against women in the FIFO mining

industry, with submissions from some of the industry’s biggest players. In June, the WA Parliamentary Inquiry handed

down a final report titled Enough is Enough from its inquiry into sexual harassment against women in the fly-in fly-

out (FIFO) mining industry, with 24 recommendations which urge stronger action to better support female workers.

In February we saw the public release of the Everyday Respect report, conducted by former Australian Sex

Discrimination Commissioner Elizabeth Broderick, an independent report into the workplace culture of Rio Tinto. The

Everyday Respect report highlighted that bullying, sexism, sexual harassment and racism were systemic in Rio Tinto.

Rio Tinto committed to the full 26 recommendations of the report and is now on a path of cultural transformation, a

commitment that has received accolades from various industry groups globally, including WiR,

These reports, investigations and the inquiry, while exceptionally difficult reading, are applauded by WiR. We

welcome the light being shone on these issues, where there is light, there can be action, where there is action there

is meaningful difference to our members, their safety and how they come to work each day. These actions are not

just about organisations leading the way, but are something we can all act on daily. We all have a role to play, every

day, in creating safer workplaces, we can challenge bias, call out behaviours, empower our colleagues and be allies. 
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Respect at the centre
IF  THIS TOPIC IS CONCERNING TO YOU OR YOU NEED

SOME SUPPORT,  PLEASE REACH OUT TO A FRIEND,
TRUSTED COLLEAGUE, EMPLOYEE ASSISTANCE

PROVIDER,  THE WIR COMMITTEE OR CALL MATES IN
MINING ON 1300 642 1 1 1

https://humanrights.gov.au/our-work/sex-discrimination/publications/respectwork-sexual-harassment-national-inquiry-report-2020
https://www.riotinto.com/-/media/Content/Documents/Sustainability/People/RT-Everyday-respect-report.pdf
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Continue to maintain integrity and don’t be too judgemental.

Creating opportunities and supporting my team in their development.

I have lived and worked in Melbourne, Perth and outside Australia with the Defence force before

returning to Darwin in 2009 where my and my wife’s families are. Since leaving defence I’ve been

a Diesel / Drill mechanic (both as an employee and self-employed working in mining ), managed

engineering company in Darwin, Project Managed Mining maintenance contracts in WA and NT

and now work for MRM. On and off here at MRM I’ve filled positions as Drill Mechanic, Workshop

Supervisor and now Maintenance Coordinator.

For McArthur River is all about the people and the community. In my time in WA mines I worked

for a small – medium contract mining company. MRM is just a bigger version of that, and that is

why I prefer MRM to some of the other large businesses I have had the opportunity to work for.

Focus on you! You’re the most important person in your life. If your not getting the opportunity

and recognition you deserve, find a leader/business that will support you in your development,

one that gives you opportunity to reach your potential. Focus on what you can control and don’t

get caught up in things that you cannot.

What advice would you give your 20-year-old self? 

What has been a career highlight for you? 

Tell us a bit about your career pathway – how did you end up working in the NT? 

What do you enjoy most about your role and where you work? 

As a role model yourself, what advice would you offer women who want to reach the leadership level within

the resource industry? 

I work in Maintenance, primarily overseeing the delivered services provided by our major

equipment supplier/maintainers. I work on the development of capital projects to better the

mine and to save the business money.  

Up at 03:50, breakfast and attend morning meeting with the contractors. Work area inspections

and discussions with service delivery companies / employees, equipment performance meetings,

build work scope and delivery schedules. Supplier engagement, workshop/work area inspections

and deliver coaching for Supervisors. Finish in the evening, back to camp, run to the front gate

and back couple times a week (~5K), quick beers with the team see how their day was before

dinner and bed.

I worked for my parents in their Take Away shop in Humpty Doo, cooking and serving after

school and on weekends.  

I enjoy fishing, camping and general outdoor activities.  

My work ethic comes from my parents, so they would be my most important role models and still

are. In my mining career I was lucky to work for Barry Upton, he knew a bit about every employee

who worked for the company regardless of job title. His ability to show each individual their

importance to the success of the business was influential, he would listen to everything and

always provide feedback. Just a good, smart business man who showed me the value of every

person to the business for it to run effectively. This has been a key learning to apply for the last

10 + years.

Congratulations Alex Hales on being awarded the Rio Tinto Gove Gender Diversity
Champion for 2022.
Tell us a bit about your role.

What does a typical day look like for you at work?  

What was your first job? 

What do you enjoy doing outside of work?

Who are your role models and how have these role models helped you along your career path?

WIR NEWSLETTER

Getting to know you.....Alex Hales

justjust
breathebreathe

Alex on the job at MRM.
 

Alex receiving his award from Erin Low,
Human Resources Business Partner, Rio

Tinto Gove Operations
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How Should I ..............
address inappropriate comments

Prepare yourself to address the matter, this includes:
Who do you feel comfortable to talking to, it could be: the
person who made the comments, your immediate
manager/supervisor, People Management team, a trusted
friend/colleague.
Do you need to make yourself notes on what to say in order to
express yourself.
Schedule a meeting to speak to the relevant person, in a
private space.
Arrange for a support person to be available and with you if
required.

Reconfirm the organisations policy on addressing inappropriate
behaviour in the workplace.
Have the conversation with relevant person at an appropriate
time. Don't try to talk to them when you're in the
lunchroom/canteen, on your way to a meeting or on site/in the
field. 

Have you ever felt that awkward and uncomfortable feeling when
a colleague has said or written something that you feel is a out of
date & inappropriate in the workplace or at a workplace event.

Today's workplace is a diverse one and it will only become more
diverse as organisations become better at attracting a more diverse
pipeline of employees. With an increase in diversity, there is a often
a need for consideration on how we create a positive, inclusive and
collaborative workplace for everyone.
Many organisations have workplace behaviour policies that set out
the workplace culture and standards that it expects it employees to
work to as an obligation to providing a safe working environment

Defining what is an inappropriate comment
An inappropriate comment is either a verbal or written
word/statement which can leave an individual uncomfortable &/or
hurt. Most workplaces have specific policies that define what is
inappropriate language, words and behaviours. 

How to approach addressing the comments

The Individual - If you feel comfortable in addressing the
individual directly, then you may do so. This is dependant on
their comment and how it made you feel. Do you feel the
behaviour can be rectified with an immediate response such as
"Actually she is my manager, and that isn't appropriate"
Your Immediate Supervisor/Manager - In order to have a
constructive conversation about this matter, it is best to ensure
you have your supervisor's attention. Book a meeting with them
with a brief explanation of the conversation topic. This allows
both of you to be prepared.
People Management Team - This is the formal path for
addressing the behaviour. Arrange a meeting to speak with the
People Management team, they will be able to coordinate a
time, place and arrange for your meeting to be held discreetly.
You will be able to organise for a friend/support person to be
present.
A trusted Friend/Colleague - If you feel uncomfortable in
addressing the matter with any of the above mentioned people,
then we recommend you speak with someone you trust. Make
sure you advise this person if your want their advice, support or
for them to advocate for you. 

Situation - What are the facts? clearly explain what was it that
was said/done that was inappropriate.
Action/Behaviour - What did they say and/or do? Keep this
factual and make sur you can articulate yourself.
Intention/Impact/Implications - This is the point where you
are to express how their behaviour/words effected you &/or
others. Be prepared that they may not be aware of how their
comment can impact on others.
Do Differently/Dialogue/Response - Allow the person to be
able to reflect on their comment and respond to your comments.
Address what the expectation of their workplace
behaviour/comments should be moving forward. Set clear
boundaries/comments and acceptable behaviour in the
workplace.

Who do I speak to
There are several options on who you should speak to, and these
are dependant on your personal level of comfort and your
organisation's policies.

What to discuss in the meeting/conversation
When you address the inappropriate behaviour, make sure you
articulate how the behaviour/comment made you feel, and how it is
deemed inappropriate. A really good guide to this conversation is:

WIR NEWSLETTER

their joke isn't funny, 
leave a purposeful pause, 
call out their outdated comments, 
give a disapproving look 
specifically seek out the person afterwards and
explain why it's not okay.

What to do if you do not feel that the matter has
been addressed correctly
If you feel that your are being unfairly treated after
addressing the matter, report discrimination in writing to
your HR department. Be sure to include details such as
the date, time, who you spoke to and what transpired. If
that doesn’t work, reach out to the Fair work Work
Ombudsman online at www.fairwork.gov.au or NT Anti-
Discrimination Commission at www.adc.nt.gov.au
 
What should you do if you see these behaviours?
If you see these behaviours happening to someone and
maybe they're not able to stand up for themselves, you
can lend your support, be an ally and call out the
behaviour in a number of ways. You might say:

If this topic is concerning to you or you need
some support, please reach out to a friend,

trusted colleague, employee assistance provider,
the WiR Committee or call Mates in Mining on

1300 642 111

StayStayStay
FearlessFearlessFearless
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Well  the year of  WiR's 10 year Anniversary has reached the halfway mark,  and we are
appreciat ive of  al l  those who have joined us as members,  and at  our virtual  & ' in real
l i fe'  events so far  this  year.

The committee of  volunteers has dedicated their  t ime to planning, preparing and
running these events in their  own t ime, in order to provide our members with
connection to industry networking, personal  development & mentoring. With this in
mind we would l ike to remind al l  our members that the committee term comes to an end
in December this year.
Nomination forms wil l  be sent out in the September newsletter,  as wel l  as the AGM
notice.

We encourage you to keep the fol lowing dates saved in your diary:
20 July - Virtual  Session on being in the Committee

6 September - WIRNA (Canberra)
22 to 24 August 2022 - Resources Week

 
Thank you again to everyone who joined us for  this  year's Newmont Women in
Resources Gala Awards Dinner.  Special  mention to those who wish they could have
joined us but due to hiccups in their  t ravel  plans or  i l lness were unable to join us.
We look forward to seeing al l  the amazing nominations come in next year.

In the meantime we look forward to cheering on our NT winners as they move through
to the national  awards. The WIRNA ceremony and celebrations wil l  be held in Canberra
on 6 September.  This year's celebrations coincide with Resources Week in ACT, to
increase the prof i le of  the national  awards across the industry.  
The WIRNA judging panel  is  currently undertaking a ful l  review of the award
categories,  cr i ter ia and condit ions,  any changes wil l  be passed onto the WiR NT
Awards for  2023. We wil l  update everyone once we launch the 2023 awards process.

We are always looking for  interest ing topics/stories to share on our media platforms
including the newsletter,  so i f  you have a story that you want to share or  a topic you
want us to look at  send us an email  v ia info@wir.org.au

On another note,  the Inclusive Workplace Design pol icy framework that we have co-led
with WIMUSA is coming to the pointing end of  i ts  development,  with a recent cal l  out
to global  leaders in training, implementation and inclusion pol icies to provide input
and their  expert ise into the f inal  document's development.  I f  you have any inputs or
wish to know more you can email  me via our email  info@wir.org.au

In the meantime we hope you enjoy this quarter's WiR newsletter!

Al l  the best for  the event/fest ive seasonKate X 
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Chair's 
message

I canI canI can   &I willI willI will   


