
WIR NEWSLETTER
OCTOBER 2021

Women in Resources Inc.

This issue:
From the Chair

PAGE 01

WIR NEWSLETTER PAGE 01

From the Chair
KATE F INCH
Firstly I need to thank the WiR Committee, Judges, Nominees, Awardees, Sponsors and everyone who
attended the WiR Exceptional Women in Resources Awards Dinner. Since their inception in 2015 the
awards have continued to grow in size both in nominations & interest. 

Congratulations to all the awardees! We look forward to working with you all and our new WiR
Ambassador, Elmarie Fagan over the next 12 months to promote inclusion and diversity in the NT's
resource sector. 

As we hit the last quarter of 2021, we are excited to be heading into 2022 and the 10 year anniversary
of WiR being incorporated. We are proud of the presence that the association has made in the NT
resource sector during this time and the members we represent. We look forward to celebrating this
milestone with everyone over the course of the year and at the annual awards dinner.

With our current committee about to hit the half way mark of their term, we look forward to providing
more personal and professional development sessions in 2022. We also encourage our members to join
the Mentoring Program being led by Vice-Chair, Tracy Jones and the working group made up of Hollie
Smith, Chantal Guse & Lauren Milne.

In the meantime we look forward to seeing everyone at the Annual Resources Week events on the 27 &
28 October 2021. We have once again been offered a special rate for the WiR Membership. Check out
the advert for the details.

We look forward to seeing you all at the AGM & Christmas Party on Friday 3 December 2021.

A 'breast" ahead of the rest 
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A “breast” ahead of the rest
CHANTAL GUSE

With more career pathways than ever, Australia’s world-class
mining industry needs motivated people of all ages, genders and
experience to remake the future of mining.
The number of women employed in mining is growing. From
8900 women 20 years ago, 33,400 women work in mining today,
representing 18% of the workforce.
Research by BDO Australia revealed women in mining are
promoted to both managerial and technical specialist roles some
nine years earlier than men.

While much work still needs to be done to encourage women to
consider a career in mining, company programs are making a
difference.

In 2016, BHP set its goal to achieve gender balance by 2025.
Today women make up the majority of managers on its
executive leadership team. At Rio Tinto, 60 per cent of its
graduate intake in 2020 were women.
Gold miner St Barbara has received the Workplace Gender
Equality Agency Employer of Choice for Gender Equality citation
for seven consecutive years. In Australia, women make up 33 per
cent of its Board and 28 per cent of its workforce.
With more than 100 careers across the mining industry,
opportunities exist on mine sites, in high-tech remote mining
centres, in science as well as computer laboratories – or any mix
of locations, including right here in the Hunter Valley.

"Removing the
emotional and physical
stress of having to stop
breastfeeding earlier
than I was ready is

something I genuinely
appreciated."

JESSICA COPE

A South32 GEMCO employee Jessica Cope shares an insight into
her experience returning to the workforce as a breastfeeding
mother.

“I returned to work full time when my son was seven months old
with the aim to continue breastfeeding. However, returning to
work in a new role, at a new operation, in an extremely remote
location on the back of 7 months of sleep deprivation was a big
enough challenge itself. Removing the emotional and physical
stress of having to stop breastfeeding earlier than I was ready is
something I genuinely appreciated. The room is private and
comfortable, and my manager supported me fully to take the time
needed to express”.

“South32’s generous paid parental leave scheme meant that we
could afford for my husband to take six months unpaid parental
leave on my return to work. This has been fundamental in
allowing me to apply myself fully at work, as well as allow him to
enjoy this precious time with our son”.

“Other women in my mother’s group, who work in industries with
much higher female representation than mining, were not
afforded the same support, which made their return to work
stressful and upsetting. Indicating there is still a way to go”.
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WiR Photo Comp 
CARA BURKE

Women in Resources NT wants to showcase the amazing women working in the
Northern Territory’s resources sector. 

Authentic imagery of women in our workplaces reflects our vibrant and varied
industry, challenges perceptions and helps to fight stereotypes and bias of the
resources industry being ‘a man’s world’. 

Competition winners will be announced at the annual WiR Christmas Party in
December 2021.
WiR NT will feature the winning images on our website homepage and will also
post a selection of images on our social platforms and feature some imagery
digitally at WiR events.

Understanding the nature of photography restrictions in certain workplaces,
professional images (with the consent of the photographer) are encouraged and
will be judged separately to amateur photography.
 

For more information check out the attached form.
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 Tara Newnham, Terminal Operations
Coordinator at INPEX welcomes a
milestone cargo at Ichthys LNG.

Credit: 
Shaana McNaught

Resources week is here and we are
looking forward to catching up with our
colleagues & industry partners at our

stand this year.
Informa is extending a special discount

to the members of WiR.
Quote NTRW21WIR to get the 15%

discount. Please note that this discount
is only applicable to any new

registrations and can’t be applied to
registrations made already.
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Welcome Elmarie, WiR's Exceptional
Woman 2021
LAUREN MILNE

Elmarie Fagan is the Women in Resources Ambassador for 2021 after
winning the Exceptional Woman in Resources award and overall
award at our recent awards night. A well-deserved recognition and
one that her colleagues at Energy Resources of Australia (ERA) are
immensely proud of her for. 
Elmarie has been working in the resource industry for a number of
years and is currently Superintendent Studies and Approvals within
Closure Management for Ranger mine. A day in the life of Elmarie is
busy and often hard to quantify. Just the title alone is reflective of the
spectrum of her responsibilities, with a team of 9, Elmarie is leading
the execution if the environmental studies required for closure.
Elmarie oversees a multi-disciplinary environmental studies portfolio
ranging from groundwater and surface water modelling, radiation,
erosion modelling, landform evolution modelling through to writing the
annual Ranger Mine Closure Plan (thousands of pages worth!) and
regulatory applications to territory and commonwealth regulators. 
The work Elmarie and her team do daily is essential in ensuring best-
in-class rehabilitation outcomes and maintaining key relationships
with external stakeholders during the world-class rehabilitation of
Ranger mine. Depending on the day, Elmarie can be out on site, in
meetings with key stakeholders (both technical, regulatory and even
community stakeholders) or reviewing key studies and documents to
inform rehabilitation activities. 

"I look forward to being
the 2021 WiR

Ambassador, and
working with the

committee & members
to encourage more
women to join our

industry."
ELMARIE FAGAN
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Throw in team mentoring and administration and its clear
Elmarie handles a significantly diverse workload on any given
day. If you thought Elmarie was busy enough giving 100%,
once she finishes for the day, she goes home and finds
another 100% for her family in her role as Mum of two busy
boys and a wife to a wonderful husband. Elmarie is a big
supporter of flexible arrangements in the workplace and
believes that these arrangements aren’t about working longer
or well into the night, but working more efficiently with the time
that you do have, to help you to be 100% at work and home
whilst still kicking your workplace and personal goals.

Elmarie & the ERA team at the
WiR Awards.

 

Credit: 
Tony Martin
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WiR Awards Pics

StayStayStay
Fearless
Fearless
Fearless

WiR Welcome Back Santos as Annual Sponsor!
Santos is pleased to be partnering with Women in Resources Inc. (WiR) again, as
a 2021-2022 Annual Sponsor. Santos value the hard work and dedication of the
WiR committee to promote females and diversity in our industry.
At Santos, a safe, diverse, and inclusive workplace environment is critical to
 achieving our business vision. 
As operator of Darwin LNG, training and supporting Territorians into local jobs
continues to be a key priority for our footprint in the NT. 
Since the construction of DLNG began in 2003, and operations commenced in
2006, employment and training of NT locals has underpinned the success of this
project. 
Providing jobs and training locally means keeping more people in the Territory. 
Programs such as DOCTA, our Operator Training Program has driven diversity at
DLNG, with all our female Process Operators on the facility completing the
program. 
In addition to entry pathways supporting female Territorians to enter our
industry, we strive to provide employees holistic benefits that assist them to
balance their work and home lives. These initiatives include Santos 18 weeks
paid Primary Carers’ Parental Leave, Superannuation on unpaid Parent Leave
and Santos Child Care Subsidy.
We look forward to continuing to train talented Territorians for jobs of the
future, driving diversity, investment and supporting regional development right
across the NT. 
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WiR Awards Pics Kolsen  Commits  to  Annua l  Sponsorsh ip
 

W iR a re de l ighted to  we lcome Kolsen  as  an  annua l  sponsor.  Kolsen  provides
industr ia l ,  e lectr ica l  and fac i l i t ies  ma intenance ,  project  and shutdown
se rvices.  W i th c l ients  in  oil  and gas,  mining ,  ma r ine and construct ion

industr ies,  Kolsen  a lso  holds  gene ra l  fac i l i t ies  ma intenance contracts  at  both
Ichthys  LNG and Da rwin  LNG .  NT owned and ope rated ,  Kolsen  supports  a  loca l
work force o f  400  Te r r i tor ians  ac ross  the i r  businesses  in  Da rwin,  Kathe r ine and

A l ice Springs.  The i r  fac i l i t ies  inc lude a NATA acc red i ted laboratory  and two
mechanica l  workshops.

 

Me l  Beyle r ,  Capab i l i ty  and Strategy  D i rector,  sa id “We a re proud to
commence this  pa r tne rship  because our  bus inesses  ope ra te in  the key
industr ies  tha t  Women  in  Resources  represents.  We a re comm i t ted to

support ing women  in  industry  to  access  ca ree r  pa thways  and g row  thei r
pro fess iona l  and pe rsona l  ne tworks  w i th l ike-m inded stakeholde rs.  Work ing
toge the r  to  a t t rac t ,  deve lop  and keep  ta lent  he re is  good for  bus iness,  the

economy  and the Te r r i tory.”  
 

She says  the pa rtne rsh ip  is  a  natura l  f i t  for  Kolsen.  “Our  people a re key  to  our
success ful  g rowth and long-te rm  c l ient  re tent ion,  some spann ing mult iple

decades.  We a re one o f  the la rgest  pr iva te ly  owned employe rs  in  the Northe rn
Te r r i tory  and our  bus inesses  have been  ope ra t ing for  ove r  35  yea rs.  Due to  our

dive rse techn ica l  capabi l i t ies,  we have bu i l t  an  integ ra ted work force tha t
inc ludes  40%  fema le representa t ion  ac ross  t rade ,  techn ica l  and management

roles.”  

SAVE THE DATE: 
Minerals Council of Australia Northern Territory  Gala Dinner

26 November 2021 | Darwin
This prestigious industry event brings together MCA NT members, politicians, government

executives and business leaders who support Territory mining. The night is an opportunity to
strengthen professional connections and celebrate the industry’s achievements in 2021.

For further information please contact 
Giovanna Webb on +618 8981 4486 or 

E: giovanna.webb@minerals.org.au

mailto:giovanna.webb@minerals.org.au

